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Prime Asset & Warehouse
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Prime Asset & Warehouse
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COMPANY PORTFOLIO

Integrated software systems for Human
Resources, Warehousing & Assets
built for the Egyptian and Arab market
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ABOUT US

We build systems born from real operational
needs, not theoretical ideas

PRIME is an Egyptian software house specialized in designing and developing integrated business

management systems. Our systems were built and field-tested inside a real industrial and

operational facility in Egypt before ever reaching the market — meaning the solutions we offer come

from solving real daily problems, not assumptions. The result: practical, fully Arabized products that

can be tailored to each client's way of working.

Our Vision

To be the first choice for organizations in Egypt and
the Arab region for digitizing their administrative
and operational processes, with fully Arabized
software built on a deep understanding of local
ways of working.

OURPRODUCTS

HR Prime

An integrated Human Resources platform — from

recruitment to payroll, in one place.

Our Mission

We design practical, customizable systems that
solve real problems for Egyptian and Arab
companies, at a lower cost and with greater data
privacy than off-the-shelf foreign solutions, backed
by direct technical support with no middlemen.

Prime Asset & Warehouse System

An integrated system for warehouses, fixed assets,

procurement and maintenance.
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WHY PRIME

Six reasons companies choose PRIME

Built for the local
market

A fully Arabic, RTL interface
built for how business
actually works in Egypt and
the region — not a translated
foreign system.

Real cost savings

A local alternative at a
fraction of the licensing and
implementation cost of global

off-the-shelf platforms.

WHO BENEFITS FROM PRIME SYSTEMS

Industrial & manufacturing companies

Large workforces and multiple shifts that need

precision in both attendance and inventory.

Multi-branch organizations

Companies needing one unified view of org
structure, permissions, and stock.

Field-tested before
launch

Developed and proven inside
a real operating facility before
reaching any other client.

Strict data security

Encrypted passwords,
granular role-based
permissions, full activity logs,

and on-demand backups.

Fully customizable

Every module and permission
is tuned exactly to your
company's needs — not a

rigid template.

Direct technical
support

Direct contact with the
development team itself — no
middlemen or regional

partners.

Contracting & construction firms

Teams and warehouses spread across multiple

sites that need centralized, real-time tracking.

Any company going digital

A complete replacement for scattered

spreadsheets and paper files across departments.



PRODUCT ONE

HR Prime

An integrated Human Resources platform — from recruitment to payroll, in

one place.
Employee Records Attendance Leave Management Payroll
Org Chart Recruitment Permissions Reports Mobile App

Backups
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HR Prime
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The challenges of traditional HR management

Scattered data

Employee files spread across spreadsheets and
separate paper records, hard to retrieve quickly

when needed.

Hard attendance tracking

No direct link to fingerprint devices, and no real-
time visibility of attendance and departures.

Payroll errors

Manual calculation causes recurring errors in
attendance, absence, and entitlement

calculations.

No overall visibility

Difficulty tracking org structure and permissions
as the company grows and adds branches.

The solution: one Arabic platform running all HR operations

Connects employee data, attendance, leave, payroll, org structure, and recruitment in one place, replacing

scattered spreadsheets and paperwork.

10 100%

integrated modulesin one payroll based on actual
platform attendance data

Granular Mobile

permissionsfor everyrole com panion app for every
anduser em ployee
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HR Prime

System Modules

Employee Records

Comprehensive files (personal, employment, and
insurance data), digital document archive, and a

full edit log for every change.

Leave Management

Electronic request and approval, real-time balance
per employee, and automatic conversion of

overtime hours into leave credit.

Org Chart

Built automatically from job titles and direct
managers, or manually via drag-and-drop, with

multiple archived versions.

Permissions & Security

Granular permissions per role, a full administrative
activity log, and special protection for payroll and

sensitive documents.

Mobile App

Clock in/out from approved locations, view salary
and job description, and get instant notifications
for approvals and changes.

PRIME —HR Prime
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Attendance

Direct integration with fingerprint devices, live daily
and monthly tracking, and smart absence logging

that excludes any day before the hire date.

Payroll

Accurate automatic calculation from actual
attendance, approved leave paid rather than

deducted, and print-ready payslips every month.

Recruitment

Post openings, receive and track applications, and
convert an accepted candidate into a full
employee record in one click.

Reports

Attendance, absence, leave, payroll and cost
reports, ready for export to Excel and PDF.

Backups

A full database and file backup with one click,
downloaded directly and wiped from the server
once complete.

hr-prime.com
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HR Prime

Why choose HR Prime?

Built for the local market

Full Arabic language support with an interface
built for how business works in Egypt and the

region.

Fully customizable

Every module and permission tuned exactly to your

company's needs.

ONE DASHBOARD TO SEEIT ALL

HR Prime — Main Dashboard

142

Total Employees

Today's Attendance

Field-tested inreal operations

Developed and tested inside a real industrial
facility before launch.

Ongoing support

Regular updates and improvements, with direct

follow-up on any issue you face.

Home - Employees - Attendance - Leave - Payroll

5

Pending Leave Requests



PRODUCT TWO

Prime Asset & Warehouse
System

An integrated solution formanaging your warehouses, assets, and

purchasing operations with efficiency and precision.

Warehousing Iltems & Categories Stock Movements Fixed Assets

Procurement Reports & Analytics
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Prime Asset & Warehouse

What problem are we solving?

Manualspreadsheet No real-time visibility Fixed asset tracking
management . . e .
9 Actual stock is unknown until Difficulty calculating
Human error, inconsistent a costly manual count. depreciation and tracking
data, and difficulty tracking. maintenance and asset
history.

Disconnected No clear permissions Delayed reporting
operations . -

No clear permission system Decisions are based on
Purchasing, inventory, and for staff. outdated, non real-time data.

assets run separately with no

integration.

The solution: one integrated system, six core modules

6 Real-time 100% API

core integrated modules stock balance and value traceability for every REST APl available for
updates movement and asset integration
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Prime Asset & Warehouse

System Modules

Warehousing Items & Categories
Multiple warehouses and stations, a manager Hierarchical categories, automatic item codes,
assigned per warehouse, min/max stock alerts, multiple units of measure, and unit conversion.

and real-time stock value reports.

Stock Movements Fixed Assets

Opening balances, receipts and issues, transfers Registration and hierarchical classification,
between warehouses, returns, and stock automatic monthly depreciation, work orders and
reservations for future projects. costs, and book-value reporting.
Procurement Reports & Analyt ics

Full workflow: purchase request - purchase order Live dashboard, ABC analysis, slow-moving item
- invoice -~ payment, with a supplier registry and analysis, and CSV export for every report.

price lists.

ADVANCED SMART MAINTENANCE

» Predictive maintenance with alerts for high-risk » Vendor performance scorecards with an A-D
assets grading formula

» Monthly maintenance cost analysis per asset and » Spare-parts inventory linked directly to work orders
category

PRIME — Asset & Warehouse hr-prime.com
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Prime Asset & Warehouse

Cost comparison vs. global platforms

_ Prime Asset & Warehouse Odoo Enterprise (Egypt)

Annual license fee None $1,300+ / year
Implementation cost Included $3,000 - $15,000
Arabization & customization Fully Arabized Requires extra development
Arabic RTL support Fully available Partially available

Custom permissions Readyout of the box Requires development
Local technical support Direct Through a local partner

Estimated first-year savings: $4,000 - $16,000 compared to Odoo Enterprise in

Egypt
TECHNICAL HIGHLIGHTS
Full ArabicRTLinterface Fullyweb-based High security
Designed specifically for the Runs from any browser on CSRF protection, encrypted
Arabic work environment. any device, no installation. passwords, and a full activity

log.
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METHODOLOGY

Implementation & delivery phases

Assessment & setup

Analyzing the organization’s operations, setting up
the server, database, and installing the system.
Week1-2

Training & testing

Training the team, comprehensive testing, and
reviewing reports and permissions. Week 5-6

Customization & data entry

Tuning modules and permissions to the company,

importing employee/item/asset data. Week 3-4

Go-live & follow-up

Actual launch with intensive support, continuous

follow-up, and periodic improvements. Week 7 +

27
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OURCLIENTS

Real companies running on PRIME every day

A sample of our actual clients using PRIME systems in daily operations — across different sectors, with

new partnerships added regularly.

M

{4

CONCRETO

READY MIX

Restaurant

Concreto Ready Mix MG Restaurant Management

Ready-mix concrete & contracting Restaurant management & operations
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SECURITY & PRIVACY

Your data is protected by design, not as an

afterthought

Security isn't a bolt-on feature in PRIME — it's built into the system from day one, atthe datq,

permissions, and operations level.

Data encryption

All connections to the system are fully encrypted
(ssL/TLS), and user passwords are stored hashed
— never as plain text, not even our own team can

read them.

Complete audit log

Every create, update, or delete action is logged
automatically — who did it and when — so you can
review any change at any time.

Granular role-based permissions

Each user sees and edits only what their role
requires — a payroll officer isn't necessarily able to
view inventory data, and vice versa. Permissions

are fully customizable to your org chart.

Regular automated backups

The database is backed up on a regular schedule,
with fast recovery available in an emergency —

your data is never sitting in just one place.

Your data belongs entirely to your company, not to PRIME — you can export it anytime, and request permanent

deletion if you decide to stop working with us.

29
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FAQ

Questions we get asked before getting started

Canlmigrate my data fromExcelor
another system?

Is there a long-termcontract
commitment?

Yes — our team helps migrate employee, item, and Billing is monthly per the published pricing policy

asset data as part of the customization phase, so — you can change your plan or cancel at any time.

you don't start from zero.

Who ultimately owns the data? Does the free trial require a credit

?
Your company, fully and without exception. You card?

can export it whenever you like, and request No — the 14-day free trial requires no payment

deletion if you decide to stop. details at all.

Does the systemsupport a
company with multiple branches?

What does technical support look
like after signing up?

Yes, it's built for multi-branch, multi-site Direct contact with the development team itself, no

companies from the ground up, with unified

permissions and reporting across all locations.

Canwe request a custom screenor
report that doesn't exist yet?
Yes — the system is built for flexibility rather than

fixed templates, and custom requests are scoped

per plan tier.

call centers or middlemen, plus a dedicated

account manager on the Enterprise plan.

Can we use HR Prime alone without
the warehouse system, or vice
versa?

Yes, each system runs fully independently, and
you can connect them together whenever you're

ready.



Let’'s get started

Organize your HR, warehouse, and asset management from

one place, with PRIME systems.

WEBSITE PHONE EMAIL
hr-prime.com +20122 668 5905 sales@hr-
prime.com
FACEBOOK LINKEDIN
HRPrimeSystem hr-prime-system

PRIME

HRintegrated platform




